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1. EXECUTIVE SUMMARY
1.1 INTRODUCTION
The emergence of St. Ann’s College for Women from the cradle of CSSA missionary society is a tale of a
vision and a mission of the Sisters committed to the cause of empowering women through education.
The college, which made a humble beginning in 1983, with just two rooms and two combinations has three
thousands students in thirty program options. The college, located in the heart of Hyderabad city- the IT hub
and land of pearls and Biryani, is spread over 4 acres. It is a minority institution affiliated to Osmania
University, Hyderabad and is recognized by UGC under 2 (f) and 12 (B).
Having achieved success and recognition in the form of two successive ‘A’ grades by NAAC and being
designated as "College with potential for Excellence" (CPE) by the UGC in 2010 and 2014, the college was
now ready to embark on the next journey in its quest for excellence – the journey to establish brand ‘St.
Ann’s”. The management and faculty at St. Ann’s has always been ready to explore changes and challenges,
and Autonomy, as a part of a post accreditative initiative , presented a comprehensive strategy to expand
student outcomes.

Vision

Academic Excellence, Skill Enhancement and Value Enrichment to help the girl student embark on life’s
journey as an empowered woman.

Mission

By adopting a need based approach, synthesis of academics and ethics, innovation in learning methods and a
diversified curriculum, the college aims at providing a learning environment that integrates body, mind and
spirit.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
Institutional Strength
1. Excellent social accreditation
2. Accreditation by NAAC and CPE status, 2010 and 2014
3. Steady and higher enrollment of students
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The institution has transparent admission process catering to students from diverse backgrounds and
geographies, many from economically disadvantaged sections of society, first generation learners and sports
achievers. The institution assesses the learning needs of students after admissions by analyzing student profile
and reviewing the performance has internalized a number of initiatives to meet the needs of slow and advanced
learners. Academic calendar, annual teaching plans, and course profile are in place and being monitored by
Principal and IQAC for its meticulous execution.
College follows Choice Based Credit System and Semester System . The teaching pedagogy adopted is student
centric and witnessed 102 workshops/ training programs, 157 field/industrial trips and 430 guest/extension
lectures organized in last five years. More than 90% of teachers extensively use e-learning resources for
effective teaching. Participation in intra/intercollegiate competitions, research based activities, industrial visits,
educational tours and exhibitions have made learning experiential. It is heightened with internship/project
/seminars and progressive examination reforms are in place. Mentorship program is successful with mentor:
mentee ratio of 1:27.
The faculty are highly qualified, committed and experienced. Faculty development programs are organised to
induct teachers in continuous learning and has recorded enhanced participation and presentation of papers in
seminars and conferences at the national and international levels. The college has collaborated with institutions
of national and international repute to create comprehensively aware students. Regular feedback on TLE
process is reviewed to stay focused on its vision and mission .

Research, Innovations and Extension
The incubation hub, SACReD provides conducive work environment, financial and material assistance, online
journal ANNQUEST and platform for interdisciplinary research which integrates information, techniques,
perspectives and concepts. Sustained focus on research has resulted in over fifty publications in UGC
recognized National and International Journals. 9 faculty members and 3 students have been recipients of
innovation awards and have bagged 47 National and State awards in the past 5 years and authored 27
textbooks.
Over 40% of the faculty are actively engaged in offering their expertise to various institutions and industries
as BOS members, Workshop trainers, researchers and resource persons for seminars and conferences.
The institution has 13 linkages and 30 collaborations with national and state level agencies to promote
interdisciplinary research, offer student exchange and internship programs . The college has over 37 functional
MOU's that help in the conduct of seminars, workshops, field trips, student projects, faculty training and
designing and offering new courses.
Outreach Cell SAHHARA is involved in conducting extension events along with Eco club, Science club,
Rotaract club, Center for Women's Studies, NSS and NCC and the departments. The core areas addressed
include environmental awareness and protection, women empowerment and gender sensitization and health and
well being with 80% of the students being involved in over 100 activities have been carried out in the span of 5
years. 18 awards have been received by our faculty and students in recognition of their services towards
community.

Infrastructure and Learning Resources
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Sustainable development through institutional policies for infrastructure use, maintenance and expansion is
strategically sound for growth. A compact aesthetic building and central quadrangle with a stage is center of
all that’s fun and learn. Optimal use of its resources is made to organize academic, curricular, co-curricular and
extracurricular activities.
A Wi-Fi campus, TVs on each floor, Student information software provides information to the students and
faculty. 74 classrooms, marked rooms for centres of excellence, cells and clubs, health and recreation, 39
LCDs, 3 AV Seminar halls,500+ computer systems connected to LAN with internet connectivity, UPSs and
Generators for power back complement the plans . Ramps and lifts provide easy access for those in need. The
institution makes sure that the available infrastructure with classrooms, labs, auditorium, office rooms and
libraries are optimally utilized by suitable time-table. Biometric machines are installed for staff and PG
students’ attendance. CCTV surveillance and the intercom provide additional security.
The College library with more than 75000 books, 2600 CDs, and 306 journals is computerized and provides
access through INFLIBNET-Nlist to 313500 e-books and 6000 e-journals. The library has inter-library loan
facility and opens its doors to senior citizens and neighbourhood community.
Gymnasium, basketball , volleyball and badminton courts, indoor games room provide the finest environment
for sports and games. The College is eco-friendly and has solar lights, rain water harvesting, organic manure
and vermicomposting units. Most incandescent lighting has been replaced by LED.

Student Support and Progression

The institution facilitates welfare measures to support the deserving students with fee concessions/ waivers
besides government scholarships . Academic mentoring, Remedial coaching provide guidance for students
with learning challenges. Communication skills, critical thinking,
and decision making abilities are
sharpened in the activities of the various Cells and student clubs.
Placement Cell conducts training on competency building and employability skills. 70% of the registered
students get placed in reputed firms. Deans, Student Affairs, coordinate student welfare, redressal of student
grievances including prevention of sexual harassment and anti- ragging cases.
The college encourages students to participate in sports, cultural and literary activities by providing excellent
infrastructure, coaching, facilities and opportunities. Sports students have brought laurels to the institution
by receiving Arjuna award, Padmasri award, international and national medals and university championships.
Converging on inter- and intracollegiate technical, literary, sports, and cultural activities, provide an
opportunity to build confidence, teamwork and gives them a strong sense of achievement. Activities of
Outreach, Eco club, health centre, CWS, NCC and NSS units orient the students towards community and
national development. Alumni association “Annsoiree” members mentor the students and help in resource
mobilisation. The Student Quality Assurance Cell plays a pivotal role in organising the activities of the
College. Students are members in official bodies like BOS, IQAC and academic and administrative
committees.
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The support system the institution offers will help the students with demands of the present as well as of the
future.

Governance, Leadership and Management
The governance of the institution is focused on fostering academic excellence, innovation and professionalism,
strategizing for growth, benchmarking with other institutions on quality parameters, team work and adaptation
to change. A roadmap for the future is drawn up in consultation with all the stakeholders.
Management is participative with faculty contributing at all levels to institutional governance. The
organizational set-up is divided into academics, administration, student affairs and examinations headed by
Deans/Controllers who coordinate committees constituted for specific functions.
Welfare measures including financial support, medical insurance and group insurance have been put in place
for personal well being. Support mechanisms by way of grants, seed money, incentives and increments for
research activities, financial support for training and professional development programs for teaching and nonteaching staff.enable delivery of academic standards.
A systematic performance appraisal system based on student feedback and self appraisal followed by feedback
from HOD/ office in charge and Dean, Administration helps the management in assessing employee
effectiveness.
The institution taps various sources to mobilize funds like government /UGC grants, other funding agencies,
and organizations besides lending the use of its premises for specific purposes .The accounts are audited
regularly internally and externally.
The IQAC identifies quality benchmarks relevant to the vision and mission of the college and works for a
structured planning framework to implement them and review mechanisms to monitor compliance with
quality processes . Recognizing that the need for innovation is of paramount importance, there are constant
efforts to promote and enhance quality initiatives.

Institutional Values and Best Practices
The College takes measures to ensure the safety and dignity of the girls. Discipline being the hallmark of the
institution, posters display, performance of skits and vigilance by staff and SQAC create a ragging free
atmosphere. Providing facilities for Divyangjan integrates them into mainstream.
In its green initiative, segregation of waste, recycling of kitchen waste into organic manure and
vermicomposting, rain water harvesting, solar and LED lights, effective waste management system,
paperless office, various
awareness activities, walks, competitions, work towards enhancing ecoconsciousness.

The spirit of national integrity is instilled by organizing national festivals, celebration of culture and heritage,
socially relevant events and birthdays of illustrious Indians.
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To make the curriculum more holistic -nurturing the mind, heart and spirit – structured community
developmental activities are an integral part of the educational program. Outreach activities provide a
platform for students to understand the communities around them, identify themselves with its aspirations,
needs, problems, resources and to reach out with a helping hand
Recognised by the distinction in sports college enjoys, aided by the best practices of value enrichment courses,
ICT integrated teaching, focus on academic extension and networking, green greetings, an innovative IQAC;
the college, with its vision of empowering women through holistic education, has equipped generations of
women to be torchbearers of future with knowledge, wisdom and munificence, and as our girls sing college
song ‘ we are the torch bearers of the future , the light of light belongs to the Lord”
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2. PROFILE
2.1 BASIC INFORMATION
Name and Address of the College
Name

St.ann's College For Women

Address

Santoshnagar Colony Mehdipatnam Hyderabad

City

Hyderabad

State

Telangana

Pin

500028

Website

www.stannscollegehyd.com

Contacts for Communication
Designation

Name

Telephone with
STD Code

Mobile

Fax

Email

Principal

Sr. P.
Amrutha

040-23513020

8008161972

040-2351791
9

stann_college@yah
oo.co.in

IQAC
Coordinator

Smita
Asthana

040-23513547

9849064849

040-2351141
9

smitaasthana@yah
oo.com

Status of the Institution
Institution Status

Grant-in-aid

Type of Institution
By Gender

For Women

By Shift

Regular
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Recognized Minority institution
If it is a recognized minroity institution

Yes

If Yes, Specify minority status
Religious

Christian

Linguistic
Any Other
Establishment Details
Date of Establishment, Prior to the Grant of
'Autonomy'

05-10-1983

Date of grant of 'Autonomy' to the College by UGC

29-04-2015

University to which the college is affiliated
State

University name

Document

Telangana

Osmania University

View Document

Details of UGC recognition
Under Section

Date

2f of UGC

30-10-1987

12B of UGC

08-04-2014

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)
Statutory
Regulatory
Authority

Recognition/App Day,Month and
roval details Inst year(dd-mmitution/Departme yyyy)
nt programme

Validity in
months

Remarks

AICTE

View Document

24

Extension of
Approval given
annually

30-03-2017
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Recognitions
Is the College recognized by UGC as a College
with Potential for Excellence(CPE)?

Yes

If yes, date of recognition?

19-03-2014

Is the College recognized for its performance by
any other governmental agency?

No

Location and Area of Campus
Campus Type

Address

Location*

Campus Area
in Acres

Built up Area in
sq.mts.

Main campus
area

Santoshnagar Colony
Mehdipatnam Hyderabad

Urban

4.36

16112

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme
Level

Name of Pr
ogramme/C
ourse

Duration in
Months

Entry
Qualificatio
n

Medium of
Instruction

Sanctioned
Strength

No.of
Students
Admitted

UG

BA,English

36

Intermediate

English

70

70

UG

BA,Economi 36
cs

Intermediate

English

130

130

UG

BA,History

36

Intermediate

English

90

90

UG

BA,Psycholo 36
gy

Intermediate

English

80

80

UG

BA,Political
Science

36

Intermediate

English

230

230

UG

BA,Public A 36
dministration

Intermediate

English

60

60

UG

BCom,Com
merce

36

Intermediate

English

40

40

UG

BCom,Com
merce

36

Intermediate

English

60

60

UG

BCom,Com
merce

36

Intermediate

English

110

110

UG

BCom,Com
merce

36

Intermediate

English

60

60

UG

BCom,Com
merce

36

Intermediate

English

40

40

UG

BBA,Busine 36
ss
Management

Intermediate

English

60

60

UG

BSc,Botany

36

Intermediate

English

140

140

UG

BSc,Chemist 36
ry

Intermediate

English

370

310

UG

BSc,Zoology 36

Intermediate

English

170

170

UG

BSc,Applied
Nutrition
And Public
Health

36

Intermediate

English

100

100

UG

BSc,Bioche

36

Intermediate

English

30

30
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mistry
UG

BSc,Biotech
nology

36

Intermediate

English

30

30

UG

BSc,Genetic
s

36

Intermediate

English

60

60

UG

BSc,Microbi
ology

36

Intermediate

English

90

90

UG

BSc,Comput
er Science

36

Intermediate

English

195

195

UG

BSc,Mathem 36
atics

Intermediate

English

255

195

UG

BSc,Physics
And
Electronics

36

Intermediate

English

110

50

UG

BSc,Statistic
s

36

Intermediate

English

95

95

PG

MCom,Com
merce

24

Undergradua English
te

52

47

PG

MSc,Chemis
try

24

Undergradua English
te

39

31

PG

MSc,Mathe
matics

24

Undergradua English
te

52

46

PG

MBA,Mba

24

Undergradua English
te

60

60

PG

MCA,Mca

36

Undergradua English
te

60

52

Position Details of Faculty & Staff in the College
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Teaching Faculty
Professor
Male

Female

Associate Professor
Others

Total

Sanctioned by the
UGC /University
State
Government
Recruited

Male

Female

Others

Assistant Professor
Total

1

1

0

0

Male

Female

Others

Total

9

1

0

9

0

9

2

0

2

0

2

Yet to Recruit

0

0

0

Sanctioned by the
Management/Soci
ety or Other
Authorized
Bodies

0

0

117

Recruited

0

0

Yet to Recruit

0

0

0

0

0

0

0

2

115

0

0

117
0

Non-Teaching Staff
Male

Female

Others

Sanctioned by the
UGC /University State
Government
Recruited

Total
24

11

13

0

24

Yet to Recruit

0

Sanctioned by the
Management/Society
or Other Authorized
Bodies

57

Recruited

19

38

Yet to Recruit

0

57
0
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Technical Staff
Male

Female

Others

Total

Sanctioned by the
UGC /University State
Government
Recruited

0

0

0

0

0

Yet to Recruit

0

Sanctioned by the
Management/Society
or Other Authorized
Bodies

7

Recruited

6

1

0

7

Yet to Recruit

0

Qualification Details of the Teaching Staff
Permanent Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt.

0

0

0

0

0

0

0

2

0

2

Ph.D.

1

0

0

0

8

0

1

13

0

23

M.Phil.

0

0

0

0

0

0

0

14

0

14

PG

0

0

0

0

2

0

1

87

0

90
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Temporary Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt.

0

0

0

0

0

0

0

0

0

0

Ph.D.

0

0

0

0

0

0

0

0

0

0

M.Phil.

0

0

0

0

0

0

0

0

0

0

PG

0

0

0

0

0

0

0

0

0

0

Part Time Teachers
Highest
Qualificatio
n

Professor

Associate Professor

Assistant Professor

Male Female

Others

Male Female

Others

Male Female

Others

Total

D.sc/D.Litt.

0

0

0

0

0

0

0

0

0

0

Ph.D.

0

0

0

0

0

0

0

0

0

0

M.Phil.

0

0

0

0

0

0

0

0

0

0

PG

0

0

0

0

0

0

0

0

0

0

Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty
engaged with the college?

Male

Female

Others

Total

0

0

0

0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme

PG

UG

From the State
Where College
is Located

From Other
States of India

NRI Students

Foreign
Students

Total

Male

0

0

0

0

0

Female

257

9

0

0

266

Others

0

0

0

0

0

Male

0

0

0

0

0

Female

1018

27

30

0

1075

Others

0

0

0

0

0

Provide the Following Details of Students admitted to the College During the last four Academic
Years
Programme
SC

ST

OBC

General

Others

Total

Year 1

Year 2

Year 3

Year 4

Male

0

0

0

0

Female

95

104

86

63

Others

0

0

0

0

Male

0

0

0

0

Female

27

16

11

13

Others

0

0

0

0

Male

0

0

0

0

Female

338

407

376

277

Others

0

0

0

0

Male

0

0

0

0

Female

401

298

286

293

Others

0

0

0

0

Male

0

0

0

0

Female

480

495

538

537

Others

0

0

0

0

1341

1320

1297

1183

2.3 EVALUATIVE REPORT OF THE DEPARTMENTS
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Department Name

Upload Report

Applied Nutrition And Public Health

View Document

Biochemistry

View Document

Biotechnology

View Document

Botany

View Document

Business Management

View Document

Chemistry

View Document

Commerce

View Document

Computer Science

View Document

Economics

View Document

English

View Document

Genetics

View Document

History

View Document

Mathematics

View Document

Mba

View Document

Mca

View Document

Microbiology

View Document

Physics And Electronics

View Document

Political Science

View Document

Psychology

View Document

Public Administration

View Document

Statistics

View Document

Zoology

View Document
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3. Extended Profile
3.1 Programme
Number of programs offered year wise for last five years
2016-17

2015-16

2014-15

2013-14

2012-13

30

30

30

30

30

Number of all programs offered by the institution during the last five years
Response : 30
How many self-financed Programmes does the institution offer
Response : 28
Number of new programmes introduced during the last five years, if any
Response : 2
Number of UG programmes offered by the College, which are not covered
under the Autonomous status of UGC
Response : 0
Number of PG programmes offered by the College, which are not covered
under Autonomous status of UGC
Response : 0
Whether the College is offering professional programme
Response : Yes

3.2 Student
Number of students year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

3472

3320

3119

3077

2831
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Number of outgoing / final year students year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

1097

955

823

955

926

Total number of outgoing / final year students
Response : 4756
Number of students appeared in the University examination year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

3434

3227

3030

2973

2623

Number of revaluation applications year wise during the last 5 years
2016-17

2015-16

2014-15

2013-14

2012-13

428

396

236

212

169

3.3 Academic
Number of courses in all programs year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

396

298

260

264

266

Number of courses offered by the institution across all programs during the last five years
Response : 1484
Number of full time teachers year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

125

119

119

117

111

Number of full time teachers worked in the institution during the last 5 years

Page 20/129

09-01-2018 09:53:38

Self Study Report of St.ann's College For Women

Response : 67
Number of teachers recognized as guides during the last five years
Response : 4
Number of sanctioned posts year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

125

119

119

117

111

Total number of publications during the last 5 years, which are included in online databases such as
SCOPUS, web of science or PubMed/ Indian Citation Index
Response : 58

3.4 Institution
Number of eligible applications received for admissions to all the programs year wise during the last five
years
2016-17

2015-16

2014-15

2013-14

2012-13

2777

2730

2226

2241

2184

Number of seats earmarked for reserved category as per GOI/State Govt rule year wise during the last
five years
2016-17

2015-16

2014-15

2013-14

2012-13

528

518

414

425

392

Total number of classrooms and seminar halls
Response : 74
Total number of computers in the campus for academic purpose
Response : 499
Total Expenditure excluding salary year wise during the last five years ( INR in Lakhs)
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2016-17

2015-16

2014-15

2013-14

2012-13

239.919

706.989

532.884

483.870

420.515

Annual lighting power requirement (in KWH)
Response : 26814
Annual power requirement of the institution (in KWH)
Response : 220256
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4. Quality Indicator Framework(QIF)
Criterion 1 - Curricular Aspects
1.1 Curriculum Design and Development
1.1.1 Curricula developed /adopted have relevance to the local/ national / regional/global
developmental needs with learning objectives including program outcomes, program specific
outcomes and course outcomes of all the program offered by the Institution
Response:
“Educating the mind without educating the heart is no education at all.” - Aristotle
Curriculum and Teaching at college present a need to ensure that the curriculum offered meets
expectations of all stakeholders today and in future. In pursuit of its vision of academic excellence the
college has transitioned from affiliating to autonomous system.This has provided flexibility in re-designing
and restructuring curricula making them globally competent, locally relevant and catering to the
requirements of employers in particular and society in general by blending core values of Higher Education
and vision & mission of the institution.
We envisage our graduates, the first generation women learners in particular emerging as empowered
women with the ability of independent thinking, decision-making, effective communication with strong
foundation of knowledge and skills.
Hyderabad is the destination for a host of Information Technology (IT) companies with Central Business
District (CBD) housing more than 1,000 IT companies. Seizing this opportunity & preparing students to
fulfill their IT dreams, the college offers a number of undergraduate programs in Physical Sciences with
Computer Science as one of the core subjects, B.Com with Computer Science specialization, Master of
Computer Application and compulsory Course in Computer Skills to all other students.
"Genome Valley of India", Hyderabad has emerged as a pharmaceutical and biotechnology hub. Bachelors
in Biological Sciences students have restructured curriculum strengthened by practicals, project work,
internships which help students choose research as a career with many national research labs besides ample
employment opportunities in corporate sector and Research & Development.
Bachelors in Commerce with Specializations in Accounting, Foreign Trade, Computer Applications,
International Accounting & Finance and Honors and Business Management programs equip students
with professional competence in the field of business and commerce and develop in them an active interest
for self-employment and creation of employment for others. The need for trained professionals is more
urgent in the current context of bifurcation of the State with both states incentivizing expansion of
industries.
Bachelors of Arts programs give students a multidisciplinary foundation that helps build in them critical
thinking, administrative acumen and effective citizenship.
Post Graduate programs are designed to create professionals in industry, academia, research, and
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entrepreneurs. The PG Diploma in Nutrition & Dietetics in specific equips students for careers in
Corporate Hospitals and Lifestyle industry globally.
Ability Enhancement Compulsory Courses are fundamental in creating awareness on critical issues in
environmental concerns, Soft-skills, Gender, Human Values and Culture and Heritage. The curriculum also
caters to equip students by imparting skills to promote entrepreneur culture and employability competence
through a range of Skill and Career oriented Courses. A sense of social responsibility is ingrained through
value enrichment courses under Co-Curricular Activities. Sports is an integral part of our curriculum, as a
testimony to this, our students Padmasri P.V.Sindhu, Ruthvika, Shivani and Sikki have made our country
proud.

Curriculum at St.Ann’s paves way for a “comprehensive enriching
learning
experience” through transformational learning and growth. The holistic approach moulds the learners
to be critical, confident and a conscious individual for a better society.

File Description

Document

Any additional information

View Document

1.1.2 Percentage of programs where syllabus revision was carried out during the last five years
Response: 100
1.1.2.1 How many programs were revised out of total number of programs offered during the last five
years
Response: 30
File Description

Document

Any additional information

View Document

Details of program syllabus revision in last 5 years

View Document

Minutes of relevant Academic Council/BOS
meeting

View Document

1.1.3 Average percentage of courses having focus on employability/ entrepreneurship/ skill
development
Response: 43.43
1.1.3.1 Number of courses having focus on employability/ entrepreneurship/ skill development year wise
during the last five years
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2016-17

2015-16

2014-15

2013-14

2012-13

212

148

103

100

97

File Description

Document

Minutes of the Boards of Studies/ Academic
Council meetings with approvals for these courses

View Document

Any additional information

View Document

Average percentage of courses having focus on
employability/ entrepreneurship

View Document

Program/ Curriculum/ Syllabus of the courses

View Document

MoU's with relevant organizations for these courses, View Document
if any

1.2 Academic Flexibility
1.2.1 Percentage of new courses introduced of the total number of courses across all programs
offered during the last five years
Response: 5.26
1.2.1.1 How many new courses are introduced within the last five years
Response: 78
File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

Minutes of relevant Academic Council/BOS
meetings

View Document

1.2.2 Percentage of programs in which Choice Based Credit System (CBCS)/Elective course system
has been implemented
Response: 100
1.2.2.1 Number of programs in which CBCS/ Elective course system implemented.
Response: 29
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File Description

Document

List of value added courses

View Document

Any additional information

View Document

Brochure or any other document relating to value
added courses

View Document

1.3.3 Average percentage of students enrolled in the courses under 1.3.2 above
Response: 100
1.3.3.1 Number of students enrolled in value-added courses imparting transferable and life skills offered
year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

3472

3320

3119

3077

2831

File Description

Document

Any additional information

View Document

List of students enrolled

View Document

1.3.4 Percentage of students undertaking field projects / internships
Response: 65.33
1.3.4.1 Number of students undertaking field projects or internships
Response: 2333
File Description

Document

Any additional information

View Document

List of programs and number of students
undertaking field projects / internships

View Document

1.4 Feedback System
1.4.1 Structured feedback received from 1) Students, 2) Teachers, 3) Employers, 4) Alumni 5)
Parents for design and review of syllabus Semester wise /year wise
A. Any 4 of above
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B. Any 3 of above
C. Any 2 of above
D. Any 1 of above

Response: A. Any 4 of above
File Description

Document

Any additional information

View Document

Action taken report of the Institution on feedback
report as stated in the minutes of the Governing
Council, Syndicate, Board of Management

View Document

URL for stakeholder feedback report

View Document

1.4.2 Feedback processes of the institution may be classified as follows:
A. Feedback collected, analysed and action taken and feedback available on website
B. Feedback collected, analysed and action has been taken
C. Feedback collected and analysed
D. Feedback collected

Response: B. Feedback collected, analysed and action has been taken
File Description

Document

Any additional information

View Document

URL for feedback report

View Document
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Criterion 2 - Teaching-learning and Evaluation
2.1 Student Enrolment and Profile
2.1.1 Average percentage of students from other States and Countries during the last five years
Response: 1.71
2.1.1.1 Number of students from other states and countries year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

60

51

41

50

66

File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document

List of students (other states and countries)

View Document

2.1.2 Demand Ratio(Average of last five years)
Response: 1.76
2.1.2.1 Number of seats available year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

1367

1421

1409

1357

1334

File Description

Document

Demand Ratio (Average of Last five years)

View Document

2.1.3 Average percentage of seats filled against seats reserved for various categories as per
applicable reservation policy during the last five years
Response: 83.16
2.1.3.1 Number of actual students admitted from the reserved categories year wise during the last five
years
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Response: 7
File Description

Document

List of students(differently abled)

View Document

Institutional data in prescribed format

View Document

Any additional information

View Document

2.3 Teaching- learning Process
2.3.1 Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences
Response:
The pedagogy adopted by the college faculty college is student centric involving the learners at all the
levels of teaching-learning process providing an enriched learning experiences to students.
Experiential learning Process: Internships: Departments have utilized their collaborations/linkages for
internship; 184 internships were pursued by students in various industries/research labs. Field
Trips/Industrial Tours: 157 field trips were conducted by all the departments enabling them to gain
practical knowledge. Surveys: Departments encourage students to take surveys for obtaining firsthand
information on emerging issues for concept clarity. Role plays: Departments of Social sciences and
languages use this method by selecting the incidents for enactment to be realistic for maximum benefit.
Simulations: Electronics & physics students work on the animated experiments to illustrate in- depth
knowledge. Mock parliament and stock exchange simulations are used by commerce and management
departments. Hands on Training Workshops: 96 Workshops were conducted to train students with hands
on learning experience and provide a platform for interaction with experts.
Participatory Learning includes Innovative methods like Quiz, Debates and Group discussions- brain
storming sessions, presentations – written and audiovisual, book reading and film reviewing, to involve
every student to interact as per their level of enthusiasm and participation. Team Activity: Departments
involve students in collecting information from newspapers, research and online journals, on the topics
dealt in the syllabus along with applied aspects. Students are on the editorial board of eight newsletters of
the college. Seminars: Student seminars are conducted on regular basis by the departments to promote the
skill of “Learning to Learn” enables the students to thoroughly understand the topic, organize and present
with confidence. Assignments: Departments ear mark certain topics for student assignments to enhance the
ability of using e - resources. Active Learning: Nutrition Department prepares students for Diet
Counseling where students apply their fundamentals to practice. Botany Department displays plants as
‘know your plant’ to impart training in identification of plants, Mathematics Department gives “Puzzle of
the Week” to sharpen the cognitive skills of the students. Mind-mapping: Few departments use mind
mapping with the full range of visual and sensory tools available. Projects: In-house research projects
form a part of curriculum to promote a sense of enquiry, experiment, making observations and drawing
inferences. Extension / Outreach: Departments involve students in various extension activities to
enhance sense of civic responsibility.
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Problem Based learning: Students are given the real life problems to identify, learn and research the
information in developing problem solving skills. Case Studies: Used by social sciences, Biochemistry
and Microbiology departments ensure active learning.
Integration of ICT: E-leaning resources are developed by the department – for students and staff
reference. Extensive use of ICT in teaching/ learning is involved; apart from faculty students are
encouraged to make power point presentation for class seminars. Both faculty and students have registered
in NPTEL (SWAYAM) for various online courses. Usage of apps is encouraged for timely submission of
assignments, maintenance of Digital Herbarium, Use of Power boards, Flip Class rooms, Video
presentations, Viewing and discussions of documentary films and movies.

File Description

Document

Link for Additional Information

View Document

2.3.2 Percentage of teachers using ICT for effective teaching with Learning Management Systems
(LMS), E-learning resources etc.
Response: 94.57
2.3.2.1 Number of teachers using ICT
Response: 122
File Description

Document

List of teachers (using ICT for teaching)

View Document

Provide link for webpage describing the " LMS/
Academic management system"

View Document

2.3.3 Ratio of students to mentor for academic and stress related issues
Response: 28.57
2.3.3.1 Number of mentors
Response: 125
File Description

Document

Year wise list of number of students, full time
teachers and mentor/mentee ratio

View Document

Any additional information

View Document

2.3.4 Preparation and adherence to Academic Calendar and Teaching plans by the institution
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Response:

Academic Calendar serves as an information source and planning document for faculty, departments and
students. It highlights important dates and details of activities throughout the year on campus. College
Almanac lists out important dates about college reopening, teaching days in each term, examination dates,
annual features, holidays etc is prepared in consultation by Principal with the help of IQAC and
examination cell, is circulated to all departments at the beginning of the academic year. The details of these
are included in students handbook uploaded on college website.
Teaching Schedule are prepared by the Time table committee, both department and course wise schedules
by the end of the previous year for smooth conduct of the classes from the day of reopening of the new
academic year .After approval by Principal; it is circulated in advance to all the departments.
Teaching plans are prepared by every faculty member of the department before the commencement of the
academic year for each course. Teaching plan includes the topic, sub-topic, number of lecture hours
required, teaching methodology and teaching aids to be used, co-curricular and extracurricular activities
planned. The Teaching Plans have two annexures one for the instructor and the other for the information of
students, these are first scrutinized by the respective HOD and then reviewed by the Principal of the
college after which annexure B is displayed on the departmental notice boards at the beginning of the year.
Teaching plans are maintained in the departments for execution and monitoring.
Course profiles are prepared by the course instructor, which contains objectives of the course, expected
outcome, teaching methodology, teaching tools used, and hourly teaching schedule, curricular and
extracurricular activities, guest /extension lectures planned, field trips if any.
Evaluation schedule are prepared by the Examination Committee /Exam cell of the college at the
beginning of the academic year.
The schedule has details of continuous internal evaluation and end semester evaluation. This is
communicated to students well in advance and displayed on notice boards, student handbook and college
website.
Evaluation Blue print for continuous internal assessments is prepared by the course teacher along with
question paper and gets it approved by the Head of the department. The head makes sure that the scheme of
evaluation is followed by the course teachers for evaluating the answer scripts and the same is made
available for the students as it ensured transparency in evaluation process.
II. Adherence to Academic Calendar and Teaching Plans.
IQAC of the college meets every month to monitor and review the plans as per academic calendar.
The Principal periodically convenes meeting with Heads of the Department to review the
institutional plans regarding Teaching Learning and Evaluation.
The annual plan and teaching schedules are reviewed from time to time by the head of the
department and Principal of the college.
Teaching Dairies and attendance registers with the topic covered are submitted to the head of the
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institution during first week of every month.
Link for Almanac- http://www.stannscollegehyd.com/almanac.htm

2.4 Teacher Profile and Quality
2.4.1 Average percentage of full time teachers against sanctioned posts during the last five years
Response: 100
File Description

Document

Year wise full time teachers and sanctioned posts
for 5 years

View Document

List of the faculty members authenticated by the
Head of HEI

View Document

2.4.2 Average percentage of full time teachers with Ph.D. during the last five years
Response: 17.09
2.4.2.1 Number of full time teachers with Ph.D. year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

22

21

18

21

19

File Description

Document

List of number of full time teachers with PhD and
number of full time teachers for 5 years

View Document

Any additional information

View Document

2.4.3 Teaching experience of full time teachers in number of years
Response: 8.44
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2.4.3.1 Total experience of full-time teachers
Response: 1088.25
File Description

Document

List of Teachers including their PAN,
designation,dept and experience details

View Document

2.4.4 Average percentage of full time teachers who received awards, recognition, fellowships at State,
National, International level from Government, recognised bodies during the last five years
Response: 8.2
2.4.4.1 Number of full time teachers receiving awards from state /national /international level from
Government recognised bodies year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

27

12

8

2

1

File Description

Document

Institutional data in prescribed format

View Document

e-copies of award letters (scanned or soft copy)

View Document

2.4.5 Average percentage of full time teachers from other States against sanctioned posts during the
last five years
Response: 22.24
2.4.5.1 Number of full time teachers from other states year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

33

33

23

22

21

File Description

Document

Any additional information

View Document

List of full time teachers from other state and state
from which qualifying degree was obtained

View Document
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2.5 Evaluation Process and Reforms
2.5.1 Average number of days from the date of last semester-end/ year- end examination till the
declaration of results during the last five years
Response: 39.8
2.5.1.1 Number of days from the date of last semester-end/ year- end examination till the declaration
of results year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

40

38

46

38

37

File Description

Document

List of programs and date of last semester and date
of declaration of result

View Document

2.5.2 Average percentage of student complaints/grievances about evaluation against total number
appeared in the examinations during the last five years
Response: 7
2.5.2.1 Number of complaints/grievances about evaluation year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

210

243

236

212

169

File Description

Document

Number of complaints and total number of students
appeared year wise

View Document

2.5.3 Average percentage of applications for revaluation leading to change in marks
Response: 44.11
2.5.3.1 Number of applications for revaluation leading to change in marks year wise during the last five
years
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2016-17

2015-16

2014-15

2013-14

2012-13

147

184

119

89

80

File Description

Document

Year wise number of applications, students and
revaluation cases

View Document

2.5.4 Positive impact of reforms on the examination procedures and processes including IT
integration and continuous internal assessment on the examination management system
Response:
The institution is conferred autonomy from the academic year 2015 – 2016, until then it was affiliated to
Osmania University and adhered to the University system.
The major evaluation reforms initiated by the college under autonomy 1. Semester and Choice based Credit system has been introduced along with grades.
2.Continuous and comprehensive evaluations – Continuous internal assessment has two written
internal tests for twenty marks each and third one includesinnovative and diverse assessments
through assignments, group discussions, presentations, surveys, quiz, model making, poster
presentation andComputer based examinationsare being left to the discretion of the
departmentsfor ten marks.
3.Integration of IT in examination procedures like issue of Examination forms, Hall tickets and
declaration of results.
4.Introduction of Advanced Learner Programand award of extra credit.
5.Awards of credits for AECC,SEC and IDC
Positive Impact
The evaluation of the students has become internal as well as an integral part of the teaching-learning
process. The assessment of the students has taken into account a number of essential abilities such as drive
and capacity for hard work, leadership and team-work, motivation, quality of imagination, skill based
testingetc,
Semester, Choice based credit system and grading system Semester system improves regular study habits among the students.Students will not have more
burden of syllabus. This systemdevelops skill and subject related knowledge in a better way.More
emphasis is laid on class interaction because of constant engagement between teachers and
students.
The choice based credit system (cafeteria approach) provides wide range of program options for the
students. And also enables the students to opt for more courses and earn extra credits.
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B. Only student registration, Hall ticket issue & Result Processing
C. Only student registration and result processing
D. Only result processing

Response: A. 100% automation of entire division & implementation of Examination Management System
(EMS)
File Description

Document

Current manual of examination automation system
and Annual reports of examination including the
present status of automation

View Document

Current Manual of examination automation system

View Document

Annual reports of examination including the present
status of automation

View Document

2.6 Student Performance and Learning Outcomes
2.6.1 Program outcomes, program specific outcomes and course outcomes for all programs offered
by the Institution are stated and displayed on website and communicated to teachers and students
Response:
The college has developed learning objectives, program outcomes, program specific outcomes and course
outcomes for all its programs after thorough discussions with all stake holders like faculty, alumni,
industry and academic peers.
College works for the identity of future graduates along with the attributes they must possess, which are to
be achieved through a relevant curriculum, apt teaching-learning pedagogy, assessment and evaluation
techniques, and a comprehensive approach towards holistic development. The programs are based on
competence, skills, attitude, research, ethics and values, enriched with Environment and Sustainability
consciousness. It also emphasis on student capacity to work independently as well as to be a team player,
with an aspiration for Lifelong learning, thus enabling students to be empowered women.
At the commencement of the academic year all the faculty members will prepare the course files that
contains department vision, objectives, unitised course syllabus, individual time table, program objectives,
expected outcomes,
direct and indirect assessments, reference and reading material, e- and other
resources, model question papers, plans for slow and advanced learners, project work and assignments
planned, result analysis, and feedback. This is presented in heads’ meeting with Dean, Academics and then
further communicated to students.
Program outcomes, program specific outcomes and course outcomes of all the programs offered by the
institution are communicated to both teachers and students as follows Page 41/129
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File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

2.6.3 Average pass percentage of Students
Response: 83.23
2.6.3.1 Total number of final year students who passed the university examination
Response: 913
2.6.3.2 Total number of final year students who appeared for the examination
Response: 1097
File Description

Document

List of programs and number of students passed and
appeared in the final year examination

View Document

Link for annual report

View Document

2.7 Student Satisfaction Survey
2.7.1 Online student satisfaction survey regarding teaching learning process
Response:
File Description

Document

Database of all currently enrolled students

View Document
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Criterion 3 - Research, Innovations and Extension
3.1 Promotion of Research and Facilities
3.1.1 The institution has a well defined policy for promotion of research and the same is uploaded on
the institutional website
Response: Yes
File Description

Document

Minutes of the Governing Council/ Syndicate/Board View Document
of Management related to research promotion policy
adoption
URL of Policy document on promotion of
research uploaded on website

View Document

3.1.2 The institution provides seed money to its teachers for research (average per year)
Response: 0.41
3.1.2.1 The amount of seed money provided by institution to its faculty year wise during the last five
years(INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

.8

.9

.05

.075

.225

File Description

Document

Budget and expenditure statements signed by the
View Document
Finance Officer indicating seed money provided and
utilized
List of teachers receiving grant and details of grant
received

View Document

Minutes of the relevant bodies of the Institution

View Document

3.1.3 Number of teachers awarded international fellowship for advanced studies/ research during
the last five years
Response: 0
3.1.3.1 The number of teachers awarded international fellowship for advanced studies / research year wise
during the last five years
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2016-17

2015-16

2014-15

2013-14

2012-13

0

0

0

0

0

File Description

Document

List of teachers and their international fellowship
details

View Document

3.1.4 Institution has the following facilities
1.Central Instrumentation Centre
2.Animal House/Green House / Museum
3.Central Fabrication facility
4.Media laboratory/Business Lab/Studios
5.Research / Statistical Databases
A. Any four facilities exist
B. Three of the facilities exist
C. Two of the facilities exist
D. One of the facilities exist

Response: A. Any four facilities exist

3.2 Resource Mobilization for Research
3.2.1 Grants for research projects sponsored by the government/non-government sources such as
industry, corporate houses, international bodies, endowments, Chairs in the institution during the
last five years(INR in lakhs)
Response: 0.06
3.2.1.1 Total Grants for research projects sponsored by the government/non-government sources such as
industry, corporate houses, international bodies, endowments, Chairs in the institution year wise during the
last five years(INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

.055

0

0

0

0
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File Description

Document

List of project and grant details

View Document

Any additional information

View Document

e-copies of the grant award letters for research
projects sponsored by non-government

View Document

3.2.2 Number of research centres recognised by University and National/ International Bodies
Response: 1
3.2.2.1 Number of research centres recognised by University and National/ International Bodies
Response: 1
File Description

Document

Names of research centres

View Document

Any additional information

View Document

3.2.3 Percentage of teachers recognised as research guides
Response: 3.1
3.2.3.1 Number of teachers recognised as research guides
Response: 4
File Description

Document

Details of teachers recognized as research guide

View Document

Any additional information

View Document

3.2.4 Average number of research projects per teacher funded by government and non-government
agencies during the last five years
Response: 0.57
3.2.4.1 Number of research projects funded by government and non-government agencies during the last
five years
Response: 38
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File Description

Document

List of research projects and funding details

View Document

Supporting document from Funding Agency

View Document

link to funding agency website

View Document

3.3 Innovation Ecosystem
3.3.1 Institution has created an eco system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge
Response:
Incubation centre SACReD is a dynamic ecosystem where people and technology meet and interact to
catalyze creativity, trigger invention and accelerate innovation across disciplines. Incubation centre in tune
with our vision of academic excellence has proved to be useful to faculty and students come together
without barriers of disciplines and work for theme of their interest.
Centralised facility named as SACReD (St. Ann’s Center for Research and Development) was
established in 2011 and is well equipped with advanced instruments and Wi-Fi connectivity. Workstations
provide students and faculty their own space for experimentation. LCD projector, computing facilities and
library are additional features . UGC Network Resource centre has been established for easy access to
global research communities and literature.
It is headed by a Research Coordinator who monitors smooth functioning of this platform for exchange of
research ideas, project works, also looks for opportunities with academia-industry tie ups.
Centralized research platform disseminates information about conferences, workshops, refresher courses
conducted at local/state/national/international level and updates on schemes of various funding agencies
like DST,ICMR,UGC. Research coordinator encourages research faculty and guides to enlist themselves
on reviewer’s panel and members in the editorial board of international and national journals.
Journal ‘Annquest’ with ISSN 2321-3043, Impact factor 4.35 (Cosmos). www.stannsannquest.com) was
launched by the research centre in 2012 to provide an avenue to publish research work online and network
with researchers across the globe.
Research centre makes its visibility especially the services and expertise available with the institution
through the college website as well as brings out “Annfolio” annually.
Institution under the ages of IC (Incubation centre ) recognises quality research work in the form of
“Award for Excellence in Research”, Incentives for faculty on paper
publication, seed money for Ph.D, provision for flexible timings and grant of leave.
Some High lights of SACReD:
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Increased interdisciplinary Minor Research Projects were undertaken by the faculty of Psychology and
Nutrition, Botany and Microbiology, Genetics and Zoology, Physical education and Nutrition. To mention
a few Soil, water and Air Analysers were used to measure the amount of pollution in the collected samples
from water bodies and air samples collected from Industrial areas. Density measurements for biological
compounds using UV spectrophotometers, Cooling centrifuge was used to separate biological components
from plant derived samples which led to a good number of publications. Some of the publications are
Effect of Brilliant blue FCF food colour on plant and human DNA by students of III year degree
students(Viz: Rubina Gilani et al), Effect of Polyphenolic components from Kiwi fruit Extract on plant and
human DNA(Sai pujitha et al)
Student research project received National acclaim by DST in the form of Innovation award.2017.
Research labs at Botany, Statistics, Zoology and Commerce departments have been set up as independent
cells for research. Facilities of departments like well maintained Museums and exhibits, gardens are centre
of attraction on Open day for visit to many school children.
SACReD is also open for researchers of other institutions. Such as Post graduate students and Research
Scholars from University and other colleges .

File Description

Document

Any additional information

View Document

link for additional information

View Document

3.3.2 Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry
- Academia Innovative practices during the last five years
Response: 17
3.3.2.1 Total number of workshops/seminars conducted on Intellectual Property Rights (IPR) and IndustryAcademia Innovative practices year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

4

3

6

4

0

File Description

Document

List of workshops/seminars during the last 5 years

View Document

Report of the event

View Document

3.3.3 Number of awards for innovation won by institution/ teachers/ research scholars/students
during the last five years
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Response: 7
3.3.3.1 Total number of awards for innovation won by institution/teachers/research scholars/students year
wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

5

0

2

0

0

File Description

Document

List of innovation and award details

View Document

e- copies of award letters

View Document

3.3.4 Number of start-ups incubated on campus during the last five years
Response: 4
3.3.4.1 Total number of start-ups incubated on campus year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

1

1

0

0

2

File Description

Document

List of startups details like name of startup, nature,
year of commencement etc

View Document

Contact details of the promoters for information

View Document

e- sanction order of the Institution for the start ups
on campus

View Document

3.4 Research Publications and Awards
3.4.1 The institution has a stated Code of Ethics to check malpractices and plagiarism in Research
Response: Yes
File Description

Document

Institutional data in prescribed format

View Document

Any additional information

View Document
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3.4.2 The institution provides incentives to teachers who receive state, national and international
recognition/awards
Response: Yes
File Description

Document

List of Awardees and Award details

View Document

e- copies of the letters of awards

View Document

3.4.3 Number of Patents published/awarded during the last five years
Response: 0
3.4.3.1 Total number of Patents published/awarded year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

0

0

0

0

0

File Description

Document

List of patents and year it was awarded

View Document

3.4.4 Number of Ph.D.s awarded per teacher during the last five years
Response: 0.5
3.4.4.1 How many Ph.Ds are awarded within last 5 years
Response: 2
File Description

Document

List of PhD scholars and their details like name of
the guide , title of thesis, year of award etc

View Document

Any additional information

View Document

URL to the research page on HEI web site

View Document

3.4.5 Number of research papers per teacher in the Journals notified on UGC website during the last
five years
Response: 0.1

Page 51/129

09-01-2018 09:53:53

Self Study Report of St.ann's College For Women

3.4.5.1 Number of research papers in the Journals notified on UGC website during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

24

9

8

8

9

File Description

Document

List of research papers by title, author, department,
name and year of publication

View Document

3.4.6 Number of books and chapters in edited volumes / books published, and papers in
national/international conference-proceedings per teacher during the last five years
Response: 0.36
3.4.6.1 Total number of books and chapters in edited volumes / books published, and papers in
national/international conference-proceedings year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

101

60

33

15

11

File Description

Document

List books and chapters in edited volumes / books
published

View Document

3.4.7 Bibliometrics of the publications during the last five years based on average citation index in
Scopus/ Web of Science or PubMed/ Indian Citation Index
Response: 0.29
3.4.7.1 Total number of citations received by publications in the last 5 years, which are included in online
databases such as SCOPUS, web of science or PubMed/ Indian Citation Index
Response: 17
File Description

Document

BiblioMetrics of the publications during the last five View Document
years
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index of the Institution
Response: 17.57
3.4.8.1 Number of citations received by individual research publications in the last 5 years
Response: 123
3.4.8.2 Number of publications receiving proportionately maximum number of citation in the last five
years
Response: 7
File Description

Document

Bibiliometrics of publications based on Scopus/
Web of Science - h-index of the Institution

View Document

3.5 Consultancy
3.5.1 Institution has a policy on consultancy including revenue sharing between the institution and
the individual
Response: Yes
File Description

Document

Soft copy of the Consultancy Policy

View Document

Minutes of the Governing Council/ Syndicate/Board View Document
of Management related to Consultancy policy
URL of the consultancy policy document

View Document

3.5.2 Revenue generated from consultancy during the last five years
Response: 4.06
3.5.2.1 Total amount generated from consultancy year wise during the last five years (INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

1.362

1.28

0.725

.415

0.28
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File Description

Document

List of consultants and revenue generated by them

View Document

Audited statements of accounts indicating the
revenue generated through consultancy

View Document

3.5.3 Revenue generated from corporate training by the institution during the last five years
Response: 2.6
3.5.3.1 Total amount generated from corporate training by the institution year wise during the last five
years (INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

1.2

1.4

0

0

0

File Description

Document

List of teacher consultants and revenue generated by View Document
them
Audited statements of account indicating the
revenue generated through training

View Document

Any additional information

View Document

3.6 Extension Activities
3.6.1 Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the last five years
Response:
With an objective of providing a platform for students to understand the communities around them,
identify themselves with its aspirations, needs, problems, resources and to reach out with a helping hand ,
St.Ann’s Helping Hands And Reaching Arms, SAHHARA, the outreach wing was conceived in the year
2005. Over the years the involvement, commitment and range of activities have grown exponentially with
clubs such as Eco-club Dharini, Dhruti, Women’s cell and Rotaract club being brought under the umbrella
of SAHHARA. NSS and NCC are other wings which join hands . True to our motto, Heart to God, Hand
to man we strive to serve the community
Empowerment of women-SAHAARA has taken up Vocational training for skill development in
Collaboration with N.G.O “W.O.M.E.N” and Rotary International District 3150 in slum areas of
Mallepally and Attapur .The training was imparted in paper bag , candle and chalk making, fabric
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painting, tailoring, Tie and dye. Students developed
evaluation of meaningful activities for the women.

creative skills, leadership, managerial strategies,

Public health and Nutrition- Students actively participated in awareness drives and counselling sessions
and demonstration of nutritious low cost recipes to women especially for reproductive age group ,
Diabetes and Anemia screening and counselling for girl child and adult women. Other Public health
outreach activities conducted were observation of World AIDs day , Hepatitis day in collaboration with
Nizam Institute of Medical Sciences, AP AIDS control society, Pulse polio administration in collaboration
with Rotary International. Health camps at government schools. Observation of World Hand wash day at
schools and orphanages is a new initiative.
Education- Extension activities were aimed at providing ‘learning by doing’ experience to students as
they became teachers.
Student volunteers carried out demonstration of experiments ,
science
exhibitions, value education and computer literacy classes with voluntary organisation Vignyan Vahini,
for school children at neighbouring schools.
Environmental activities focussed on awareness campaigns , walk and talk in neighbourhood,
plantation drives and rallies, indexing of green coverage of the campus, celebration of environmental days,
distribution of handmade cloth bags at college and vegetable markets in neighbouring community, Solid
Waste Management ,making biodegradable Ganesh idols and its sale have created aware student
campaigners.
WOW – Wellbeing out of Waste is a collaborative project carried out with ITC in which dry waste of the
college is collected and recycled.
Student volunteers and Rotaractors have attended Leadership conclaves , Rotary Youth leadership Award
, leadership in action workshops to sharpen their skills as better social messengers.

File Description

Document

Any additional information

View Document

link for additional information

View Document

3.6.2 Number of awards and recognitions received for extension activities from Government
/recognised bodies during the last five years
Response: 15
3.6.2.1 Total number of awards and recognition received for extension activities from Government
/recognised bodies year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

8

4

3

0

0
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File Description

Document

Number of awards for extension activities in last 5
years

View Document

e-copy of the award letters

View Document

3.6.3 Number of extension and outreach programs conducted in collaboration with industry,
community and Non-Government Organisations through NSS/NCC/Red cross/YRC etc., during the
last five years
Response: 103
3.6.3.1 Number of extension and outreach programs conducted in collaboration with industry,community
and Non-Government Organisations through NSS/NCC/Red cross/YRC etc.,year wise during the last five
years
2016-17

2015-16

2014-15

2013-14

2012-13

28

19

20

19

17

File Description

Document

Reports of the event organized

View Document

Any additional information

View Document

Number of extension and outreach programs
conducted with industry,community etc for the last
five years

View Document

3.6.4 Average percentage of students participating in extension activities with Government
Organisations, Non-Government Organisations and programs such as Swachh Bharat, Aids
Awareness, Gender Issue, etc. during the last five years
Response: 50.24
3.6.4.1 Total number of students participating in extension activities with Government Organisations, NonGovernment Organisations and programs such as Swachh Bharat, Aids Awareness, Gender Issue, etc. year
wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

2300

2225

732

1798

1020
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File Description

Document

Average percentage of students participating in
extension activities with Govt. or NGO etc.

View Document

Report of the event

View Document

3.7 Collaboration
3.7.1 Number of Collaborative activities for research, faculty exchange, student exchange per year
Response: 14.8
3.7.1.1 Total number of Collaborative activities for research, faculty exchange, student exchange year
wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

20

18

16

11

9

File Description

Document

Any additional information

View Document

Number of Collaborative activities for research,
faculty etc.

View Document

3.7.2 Number of linkages with institutions/industries for internship, on-the-job training, project
work, sharing of research facilities etc. during the last five years
Response: 46
3.7.2.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job
training, research, etc year-wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

13

10

10

8

5

File Description

Document

Details of linkages with institutions/industries for
internship

View Document

e-copies of linkage related Document

View Document
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3.7.3 Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. during the last five years (only functional MoUs with
ongoing activities to be considered)
Response: 64
3.7.3.1 Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

21

15

13

7

8

File Description

Document

Details of functional MoUs with institutions of
national, international importance,other universities
etc. during the last five years

View Document

e-copies of the MoUs with institution/ industry/
corporate house

View Document
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Criterion 4 - Infrastructure and Learning Resources
4.1 Physical Facilities
4.1.1 The institution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc
Response:
The institution’s physical infrastructure is in tune with the perspective plan for academic growth, the
diversity of students and vision of the college.
The college ensures adequate physical facilities in fulfillment of the statutory regulations/norms of various
inspecting bodies from AICTE, Osmania University and State government.
All departments are provided with adequate class rooms, while science departments are well equipped with
efficiently maintained laboratories too. The timetable committee oversees the suitable allocation and
utilization of classrooms and laboratories and facilities are put to optimal use by structuring the timetable
for various teaching learning purposes and other classroom activities which are all planned well ahead.
Infrastructure facilities viz; auditoriums, seminar halls and conference halls are shared across departments
as per requirement, by booking ahead in the log book maintained for such purposes.
The facilities are also used for conducting education programmes, hosting UPSC, Osmania University,
Bank examinations, Polling booth etc. The play grounds and sport facilities are used for summer coaching
camps, by neighborhood schools and for conducting national, regional, university sporting events and
competitions.
Lecture Halls/Classrooms/Seminar Halls/Audio Visual rooms/Auditorium
Learning infrastructure on the campus includes a total of
64(49+15) lecture halls/ classrooms/labs with ICT.
6 seminar halls with Interactive power boards and other communication equipment,
3 specially equipped audio visual seminar halls
St. Joseph Auditorium, indoor auditorium to seat 1200
SALTT ( St Ann’s Lunch Time Theatre) - a spacious open quadrangle with stage to hold general
assembly, awareness programs, cultural events, competitions .
Laboratories
There are 27well-organized and equipped science laboratories. Each lab is equipped to match the
requirement of the curriculum and to develop the required skills. Departments also have dedicated
gardens, museums, simulation labs, pond etc
1 Commerce laboratory and a research cell- Various accounting compilation
books/proformas/formats /documents/ to comply for banking, filing Income Tax returns, taxation.
It is also equipped with computers, Wi-Fi& LAN, LCD , LEDTV, OHP,
1 Psychology lab
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Response: 60.81
4.1.3.1 Number of classrooms and seminar halls with ICT facilities
Response: 45
File Description

Document

Number of classrooms and seminar halls with ICT
enabled facilities

View Document

Link for additional information which is optional

View Document

4.1.4 Average percentage of budget allocation, excluding salary for infrastructure augmentation
during the last five years.
Response: 41.33
4.1.4.1 Budget allocation for infrastructure augmentation, excluding salary year wise during the last five
years (INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

198.23

244.37

156.90

173.29

101.81

File Description

Document

Details of budget allocation, excluding salary during View Document
the last five years
Audited utilization statements

View Document

4.2 Library as a Learning Resource
4.2.1 Library is automated using Integrated Library Management System (ILMS)
Response:
The college has a spacious central library facility for the UG and an additional extension for the PG
students. It is fully automated with barcodes system in place. The library has a well lit and ventilated
reading cum stack room with a rich collection of 76336 books, 126 periodicals/journals/magazines, 2621
CDS/DVDS, 1184 back volumes, projects, 12 newspapers, and online e-resources.
The Library & Information Science Centre is a rich repository of knowledge which is automated with
SOUL2.0 (Software for University Libraries) software developed by INFLIBNET (Information for Library
Network – UGC) and is also equipped with online public access catalogue (OPAC).
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Physical / Software description of the library

Details

ILMS

SOUL 2.0

Version

2.0

Year of Automation

1996

Nature of Automation
Total carpet Area of the library
Stack area

FULLY
6811 sft
2460 sft

Reading Area
Circulation

1960 sft
676 sft

Reprographic section
Store Room
E-Resources Hub
Computers for E Access

144 sft
32 sft
274 sft
18

Cubicles

28

File Description

Document

Any additional information

View Document

link for additional information

View Document

4.2.2 Collection of rare books, manuscripts, special reports or any other knowledge resource for
library enrichment
Response:
The library is having rich collection of rare books, manuscripts, special reports, encyclopaedias,
biographies, dictionaries, multiple sets of volumes in various subjects. Books on personality development,
career development, soft skills, TOEFL, GRE, SAT, MAT, IELTS, and other competitive exams, Indian
Culture, heritage. Religious books like Upanishads, Mahabharata, Ramayana, Quran, Bible etc. All atlases
and maps, globes are available in the library
1.Rare books2. Manuscripts-

36
3

3.Special reports-

18

4. Encyclopaedias -

67
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5. Biographies -

75

6. Dictionaries -

197

7.Ph.D Manuscripts

20

8. Conference proceeding/volumes

8

9. Reports of Minor Research Projects -

15

10. Student Projects
S.No
1
2
3
4
5
6
7
8

Class
No. of Projects
MBA
274
MCA
108
MCom
173
BBM/B.Com/ B.Com Honours
164
BA
135
Second Languages: Hindi, Sanskrit, English
26
Maths,Statistics, Computer, Physics
62
Sciences: (Botany, Zoology, Chemistry, Nutrition, Microbiology,133
Biochemistry, Biotechnology, Genetics
Total Projects
1156

File Description

Document

Any additional information

View Document

link for additional information

View Document

4.2.3 Does the institution have the following
1.e-journals
2.e-ShodhSindhu
3.Shodhganga Membership
4.e-books
5.Databases
Any 4 of the above
Any 3 of the above
Any 2 of the above
Any 1 of the above
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Response: Any 4 of the above
File Description

Document

Any additional information

View Document

Details of subscriptions like e-journals,eShodhSindhu,Shodhganga Membership etc.

View Document

4.2.4 Average annual expenditure for purchase of books and journals during the last five years
(INR in lakhs)
Response: 6.23
4.2.4.1 Annual expenditure for purchase of books and journals year wise during the last five years (INR in
lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

6.158

3.901

8.176

7.500

5.392

File Description

Document

Any additional information

View Document

Details of annual expenditure for purchase of books
and journals during the last five years

View Document

Audited statements of accounts

View Document

4.2.5 Availability of remote access to e-resources of the library
Response: Yes
File Description

Document

Details of remote access to e-resources of the library View Document
Any additional information

View Document

4.2.6 Percentage per day usage of library by teachers and students
Response: 10.05
4.2.6.1 Number of teachers and students using library per day over last one year
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The Long range Unifi Access points are mounted to the ceiling enabling the Wifi connectivity in the
campus. Wired antenna type dongles have been replaced with 150 Mbps Wireless USB adapters. Licensed
Fortinet firewall installed since 2014 provides information security, all services within the institution are
accessed through the firewall.

Year
2012-13

2013-14

2014-15

2015-16

2016-17

Date of updation/renewal
01/04/2013

Nature of updation
3 Shared lines of Broad band connections of 6 M
from private local internet service provider
Admin office, College)
3 Shared lines of Broad band connections of 6 M
01/04/2014
from private local internet service provider
Admin office, College)
1 Leased line 4 Mbps from Airtel, 5 Share
28/04/2015
Broad band connections of 40 Mbps from
IQAC, Admin office, College
1 Leased line 4 Mbps from Airtel, 5 Share
28/04/2016
Broad band connections of 40 Mbps from
IQAC, Admin office, College
1 Leased line 4 Mbps from Airtel, 5 Share
28/04/2017
Broad band connections of 40 Mbps from
IQAC, Admin office, College
01/05/2017 –BSNL Leased line NMEICT2 leased lines 10 Mbps each BSNL, 5 Share
Broad band connections of 40 Mbps from
scheme under MHRD, Govt. of India .
IQAC, Admin office, and exam cell.

File Description

Document

Any additional information

View Document

link for additional information

View Document

4.3.2 Student - Computer ratio
Response: 7.16
File Description

Document

Student - Computer ratio

View Document

4.3.3 Available bandwidth of internet connection in the Institution (Lease line )
<5 MBPS
5 MBPS - 20 MBPS
20 MBPS - 35 MBPS
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35 MBPS - 50 MBPS

Response: 20 MBPS - 35 MBPS
File Description

Document

Details of available bandwidth of internet
connection in the Institution

View Document

4.3.4 Facilities for e-content development such as Media Centre, Recording facility, Lecture
Capturing System (LCS)
Response: Yes
File Description

Document

Facilities for e-content development such as Media
Centre, Recording facility,LCS

View Document

Any additional information

View Document

Link to photographs

View Document

4.4 Maintenance of Campus Infrastructure
4.4.1 Average Expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, as a percentage during the last five years
Response: 10.46
4.4.1.1 Expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component year wise during the last five years (INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

53.364

51.774

35.882

39.624

32.924

File Description

Document

Audited statements of accounts.

View Document

Details about assigned budget and expenditure on
physical facilities and academic facilities

View Document

4.4.2 There are established systems and procedures for maintaining and utilizing physical, academic
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Criterion 5 - Student Support and Progression
5.1 Student Support
5.1.1 Average percentage of students benefited by scholarships and freeships provided by the
Government during the last five years
Response: 16.41
5.1.1.1 Number of students benefited by scholarships and freeships provided by the Government year wise
during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

462

682

525

516

413

File Description

Document

Average percentage of students benefited by
scholarships and freeships provided by the
Government during the last five years

View Document

upload self attested letter with the list of students
sanctioned scholarships

View Document

5.1.2 Average percentage of students benefited by scholarships, freeships, etc. provided by the
institution besides government schemes during the last five years
Response: 3.84
5.1.2.1 Total number of students benefited by scholarships, freeships, etc provided by the institution
besides government schemes year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

123

117

170

74

121

File Description

Document

Number of students benefited by scholarships and
freeships besides government schemes in last 5
years

View Document

5.1.3 Number of capability enhancement and development schemes –
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1.Guidance for competitive examinations
2.Career Counselling
3.Soft skill development
4.Remedial coaching
5.Language lab
6.Bridge courses
7.Yoga and Meditation
8.Personal Counselling
7 or more of the above
Any 6 of the above
Any 5 of the above
Any 4 of the above

Response: 7 or more of the above
File Description

Document

Details of capability enhancement and development
schemes

View Document

Link to Institutional website

View Document

5.1.4 Average percentage of students benefited by guidance for competitive examinations and career
counselling offered by the institution during the last five years
Response: 20.97
5.1.4.1 Number of students benefited by guidance for competitive examinations and career counselling
offered by the institution year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

882

754

528

622

555

File Description

Document

Number of students benefited by guidance for
competitive examinations and career counselling
during the last five years

View Document

5.1.5 Average percentage of students benefitted by Vocational Education and Training (VET) during
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the last five years
Response: 1.15
5.1.5.1 Number of students attending VET year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

32

37

35

40

37

File Description

Document

Details of of students benefited by Vocational
Education and Training (VET)

View Document

5.1.6 The institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases
Response: Yes
File Description

Document

Details of student grievances including sexual
harassment and ragging cases

View Document

Minutes of the meetings of student redressal
committee, prevention of sexual harassment
committee and Anti Ragging committee

View Document

5.2 Student Progression
5.2.1 Average percentage of placement of outgoing students during the last five years
Response: 32.34
5.2.1.1 Number of outgoing students placed year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

351

393

296

234

260

Page 75/129

09-01-2018 09:54:03

Self Study Report of St.ann's College For Women

File Description

Document

Details of student placement during the last five
years

View Document

Self attested list of students placed

View Document

Any additional information

View Document

5.2.2 Percentage of student progression to higher education (previous graduating batch)
Response: 23.88
5.2.2.1 Number of outgoing students progressing to higher education
Response: 262
File Description

Document

Details of student progression to higher education

View Document

Upload supporting data for student/alumni

View Document

5.2.3 Average percentage of students qualifying in state/ national/ international level examinations
during the last five years (eg: NET/SLET/GATE/GMAT/CAT, GRE/TOFEL/Civil Services/State
government examinations)
Response: 76.1
5.2.3.1 Number of students qualifying in state/ national/ international level examinations (eg:
NET/SLET/GATE/GMAT/CAT, GRE/TOFEL/Civil Services/State government examinations) year wise
during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

266

272

256

249

207

5.2.3.2 Number of students appearing in state/ national/ international level examinations (eg:
NET/SLET/GATE/GMAT/CAT, GRE/TOFEL/Civil Services/State government examinations) year wise
during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

331

340

355

315

300
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File Description

Document

Number of students qualifying in state/ national/
international level examinations during the last five
years

View Document

Upload supporting data for the same

View Document

5.3 Student Participation and Activities
5.3.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) during the last five
years
Response: 97
5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the last five
years
2016-17

2015-16

2014-15

2013-14

2012-13

13

11

40

27

6

File Description

Document

Number of awards/medals for outstanding
performance in sports/cultural activities at
national/international level during the last five years

View Document

e-copies of award letters and certificates

View Document

Any additional information

View Document

5.3.2 Presence of an active Student Council & representation of students on academic &
administrative bodies/committees of the institution
Response:
The students have a voice in governance through their representations on academic and administrative
committees of the college.The IQAC has student representation consisting of the Student Quality
Assurance Cell President and a PG representative and they are part of important decisions taken therein.
The College has a Student Council, SQAC ( Student Quality Assurance Cell) that acts as an interface
between the student community and faculty and management. Two representatives from each class make
up the body of the Student Council and has a President, Vice-Presidents and secretaries. It meets
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Most of the departments also have a Departmental Association/ Club/Cell with students
elected/nominated. Under the guidance of Staff Coordinator, they plan and execute various activities of
their department.

File Description

Document

Link for Aditional Information

View Document

5.3.3 Average number of sports and cultural activities / competitions organised at the institution
level per year
Response: 30.6
5.3.3.1 Number of sports and cultural activities / competitions organised at the institution level year wise
during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

26

36

34

34

23

File Description

Document

Number of sports and cultural activities /
competitions organised per year

View Document

Report of the event

View Document

5.4 Alumni Engagement
5.4.1 The Alumni Association/Chapters (registered and functional) contributes significantly to the
development of the institution through financial and non financial means during the last five years
Response:
The Alumni Association of the college “Annsoiree” with the Motto- “Reunite, Renew, Reflect”, was
established in 1986 and was registered on 17th June 2005, registration No. : 933/2005. The institution
maintains a database of alumni and provides online registration of alumni on the college website. The
college takes pride in having alumni spread across a variety of organizations occupying positions as
Scientists , IAS officers, Media personnel, Company Secretaries, Chartered Accountants , Nutritionists,
Software Engineers and Entrepreneurs. Centre for Women Studies felicitates illustrious alumni on
International Women’s Day with Sreyasi Award every year.
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Dr.Deepa, Consultant Nutritionist, at Nova Hospitals, Jubilee Hills was instrumental in organizing a one
day State Level Symposium on” Weight Loss and Obesity Management” at The Park hotel on 29thjune
2014,which made all Nutrition students to get exposure to latest trends in Bariatric surgery and bariatric
nutrition. This Symposium helped the students to understand the requirements of the research
organizations and career prospects.
The college library has a collection of books contributed by the alumni.
Their assistance is also extended in Organizing Health Awareness and Medical Check-up Camps
for teaching, non-teaching staff and students.

File Description

Document

Link for Additional Information

View Document

5.4.2 Alumni contribution during the last five years (Amount in rupees)
<2 Lakhs
2 Lakhs - 5 Lakhs
5 Lakhs - 10 Lakhs
10Lakhs - 15 Lakhs

Response: 2 Lakhs - 5 Lakhs
File Description

Document

Alumni association audited statements

View Document

5.4.3 Number of Alumni Association / Chapters meetings held during the last five years
Response: 5
5.4.3.1 Number of Alumni Association /Chapters meetings held year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

1

1

1

1

1
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File Description

Document

Number of Alumni Association / Chapters meetings
conducted during the last five years.

View Document

Report of the event

View Document
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Criterion 6 - Governance, Leadership and Management
6.1 Institutional Vision and Leadership
6.1.1 The governance of the institution is reflective of an effective leadership in tune with the vision
and mission of the institution
Response:
Vision
Academic excellence, skill enhancement and value enrichment to help the girl student embark on life’s
journey as an empowered woman.
Mission
By adopting a need based approach, synthesis of academics and ethics, innovation in learning methods
and a diversified curriculum, the college aims at providing a learning environment that integrates body,
mind and spirit.
With its vision of empowering the girl student, , the management has set about establishing values, culture
and climate, identifying core competencies, keeping operations focused, unleashing the full potential of
its human resources through training and development and encouraging and supporting the use of
technology.
The leadership’s strategy to accomplish the mission of the college is rooted in creating a favorable
academic environment to promote teaching, learning and research, monitoring standards to make quality
an integral part of the institution, carrying out periodical evaluations, reviews and feedback, formulating
development strategy and inspiring and motivating commitment and dedication.
The management works untiringly towards providing an environment conducive to learning, teaching,
academic inquiry and innovation ,maintaining academic excellence and professionalism, ensuring adequate
facilities for existing programs and strategizing for growth and expansion without any compromise on
standards in ambience, infrastructure, technology that supports advanced teaching-learning and its unique
curriculum, benchmarking with other leading institutions of higher education for improvement, enhancing
quality of operations by active participation of stakeholders, continuous improvement through creativity ,
team work and adaptation to change.
The Principal is at the helm of affairs and is responsible for the governance and management of the
institution. As a leader, she is progressive, dynamic and competent to handle the mammoth task of
running an institution of this magnitude.
The existing academic programs, new courses, add on courses, ability enhancement courses and
interdisciplinary courses are all designed for empowering and sensitizing the girl student.
The perspective plan is made in tune with the vision and mission and involves consultations with
stakeholders, feedback from academicians and employers and inputs from inspection teams, audits. These
inputs are analyzed carefully by the Principal, the IQAC, heads of departments and senior faculty and a
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roadmap is developed for new academic programs, strengthening the existing programs, developing the
necessary infrastructure, deploying resources optimally and the financial ramifications and viability of the
proposal.
The management recognizes that participative management creates a sense of ownership and instills
pride and motivates the faculty. The Principal works closely with the Deans, IQAC, Heads of departments
and conveners of the various committees.
Senior faculty members serve as Deans/Controllers of exams to take charge of Administrative, academic,
examination and student related matters. They oversee the activities of the committees relating to their
respective areas of operation. Senior teachers are also members of Governing Body, Academic council,
Finance committee, Purchase Committee and Planning and Evaluation Committee and thus contribute to
the governance of the institution.
Heads of departments in consultation with members of the department plan all the activities, and serve as
Chairs of their respective Boards of Studies. All faculty members are members of their respective BOS and
are thus empowered to make decisions on curricular aspects.
All academic, administrative and student activities involve various committees with members drawn from
across the various departments and students. This helps the faculty gain a wider view of the organization
and increases their commitment.

File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

6.1.2 The institution practices decentralization and participative management
Response:
For effective governance every institution needs a comprehensive, clear and integrated planning system,
which enunciates objectives to be pursued and plans of action to be adopted and a clear organizational
structure that unambiguously defines lines of authority and accountability.
The entire spectrum of activities at St.Ann's has been divided into 4 units- Administration, Academics and
student affairs, and Examination Cell each coordinated by a Dean/Controller. The Principal works closely
with the Deans, heads of departments and conveners of the committees constituted for specific functions
and has her finger on the pulse of the institution.
Case Study
We present here the functioning of the Dean of Student Affairs as an illustration of decentralized and
participative style of working at St.Ann’s.
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File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

Link to Organogram of the Institution webpage

View Document

6.2.3 Implementation of e-governance in areas of operation
1.Planning and Development
2.Administration
3.Finance and Accounts
4.Student Admission and Support
5.Examination
All 5 of the above
Any 4 of the above
Any 3 of the above
Any 2 of the above

Response: Any 4 of the above
File Description

Document

Details of implementation of e-governance in areas
of operation Planning and
Development,Administration etc

View Document

Any additional information

View Document

ERP Document

View Document

Screen shots of user interfaces

View Document

6.2.4 Effectiveness of various bodies/cells/committees is evident through minutes of meetings and
implementation of their resolutions
Response:
Case Study – Implementation of Career Oriented Courses
At St.Ann’s, planning and organization involve selecting missions, structuring activities, creating roles for
effective performance and allocating necessary authority and responsibility for results. The various
committees and cells constituted for specific purposes work for a systematic plan of action and its
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execution. As an illustration we present here the working of the committee constituted for implementation
of career oriented courses.
While planning the course structure under autonomy, the Planning and Evaluation Committee held
extensive discussions regarding introduction of career oriented components under Ability Enhancement
Courses in the curriculum. With the mission of empowering the girl student and preparing her for career or
self employment, this had to be planned meticulously and implemented smoothly. The plan was for
different departments to offer these courses and forall second year undergraduate students to choose one
course as part of fulfilling the requirements for award of degree.
A committee was constituted under the responsibility of the Dean, Academics with a senior faculty
member as coordinator to work with the departments offering these courses. We track here the various
meetings held in this regard and the eventual successful implementation of the plans.
In the first meeting held on 11.01.16, the Principal, Dean Academics and the coordinator discussed the
details to be communicated to the Heads of departments- the departments would plan for a career oriented
course, collaborate with an appropriate agency depending on the nature of the subject, identify resource
persons and eventually get the framework approved by the Board of Studies. This was conveyed to the
departments.
By the second meeting on 5.2.2016, chaired by the Dean, Academics and attended by members of the
committee and heads of departments, the list of courses with the collaborating institutions was ready.
The next step to be planned was presenting the objectives, expected outcome, syllabus, internships or
training, evaluation pattern, for ratification by Boards of Studies. The minimum number for viability of
running the course and the maxi mum numbers and expenditure was to be worked out for the management
to budget for the activity. The heads of departments thus had a clear direction in which to proceed.
It was now time for the basket of courses to be approved by the Academic Council. All departments
offering the courses sent the details of the Board approved courses to the convener. In the meeting held on
1.04.2016, the date of the academic council meeting was announced and the coordinator was requested to
give an overview of all the career oriented courses to be offered from the June of 2016.
The proposals were presented and approved by the Academic Council in the meeting held on 7.4.16
In the meeting held on 6.6.16 plans were made for orientation for students and details of registration and
names of course coordinators were finalized.
Finally on 8.6.16 an orientation was organized and 29career oriented courses were flagged off, marking
another success story at St.Ann’s of systematic planning and impeccable implementation.

File Description

Document

Any additional information

View Document

Link for Additional Information

View Document
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File Description

Document

Details of teachers provided with financial support
to attend conferences,workshops etc. during the last
five years

View Document

Any additional information

View Document

6.3.3 Average number of professional development /administrative training programs organized by
the institution for teaching and non teaching staff during the last five years
Response: 8.8
6.3.3.1 Total number of professional development / administrative training programs organized by the
Institution for teaching and non teaching staff year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

13

9

8

8

6

File Description

Document

Reports of the Human Resource Development
Centres (UGC ASC or other relevant centres).

View Document

Details of professional development / administrative View Document
training programs organized by the Institution for
teaching and non teaching staff
Any additional information

View Document

6.3.4 Average percentage of teachers attending professional development programmes viz.,
Orientation Programme, Refresher Course, Short Term Course, Faculty Development Programme
during the last five years
Response: 35.87
6.3.4.1 Total number of teachers attending professional development programs, viz., Orientation Program,
Refresher Course, Short Term Course, Faculty Development Programs year wise during the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

42

79

40

43

10
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File Description

Document

Details of teachers attending professional
development programs during the last five years

View Document

IQAC report summary

View Document

Reports of the Human Resource Development
Centres (UGC ASC or other relevant centers).

View Document

Any additional information

View Document

6.3.5 Institution has Performance Appraisal System for teaching and non-teaching staff
Response:
Performance appraisal of the teaching staff is conducted in terms of the following:
Student appraisal in manual format and since 2016 online format
Students feedback at SQAC meetings and during regular interactions with the Principal.
An annual self-appraisal report presented by every staff member.
Performance of the teaching staff is monitored through the administration of year-end Teaching
Assessment Questionnaires to the students. The students review the teachers on various parameters like
planning and preparation, communication skills and content presentation, classroom management, time
management, the depth of knowledge of the subject, the effectiveness of the teaching aids used, the studentteacher interaction, the level of motivation, the assessment methods used etc. Student feedback is analyzed
at the departmental level. The analysis is then presented and discussed by the Head of the Department with
the Principal. Positive feedback is used by the Principal to motivate the faculty and those with poor
feedback are required to make changes and improvements in their teaching-learning practices.
The Principal also collects feedback during her interactions with the members of the SQAC and the student
community.
Every staff member presents a self appraisal highlighting the innovations in teaching and assessment
methods and curriculum design, the extension and professional development activities undertaken, the
contributions to research, consultancy and institutional activities etc. The Heads of departments examine
the individual self-appraisals and submit their recommendations on the potential areas of improvement of
each lecturer to the Principal. The Principal and the Dean, Administration then review the self appraisal of
the lecturers and conduct one to one meetings with the concerned faculty to discuss steps for achievement
of performance expectations.
Peer feedback is taken during exchanges with university experts, examiners, and resource persons.
Performance appraisal of administrative and non-teaching staff
The performance of the administrative staff is appraised by the office incharge and dean administration.
Other non-teaching and support staff are appraised by the staff incharge. Administrative staff submit self
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1

2013

Internal
18/05/2013

External
16/08/2013

Internal
Harish Kara & Associates

External
Mr. Ch. A. Mahendra N

Malik Chambers, Hyderguda Auditor,
Road, Himayatnagar,
Hyderabad-500029
Directorate of Higher
Education,

2

3

4

2014

2015

2016

25/04/2014

15/04/2015

04/05/2016

Govt. Of Andhra Prade
Mr. Mohammed Asif

15/07/2015

Harish Kara & Associates

15/07/2015

Malik Chambers, Hyderguda Auditor,
Road, Himayatnagar,
Hyderabad-500029
Directorate of Higher
Education, Govt. Of
Telangana
Harish Kara & Associates
Mr. Mohammed Asif

25/08/2016

Malik Chambers, Hyderguda
Road, Himayatnagar,
Hyderabad-500029
Harish Kara & Associates

Auditor, Directorate of
Higher Education, Gov
Telangana
Mr. Mohammed Asif

Malik Chambers, Hyderguda Auditor,Directorate of
Road, Himayatnagar,
Education, Govt. Of
Hyderabad-500029
Telangana

5

2017

25/04/2017

Harish Kara & Associates
Malik Chambers, Hyderguda
Road, Himayatnagar,
Hyderabad-500029

6.4.2 Funds / Grants received from non-government bodies, individuals, Philanthropers during the
last five years (not covered in Criterion III)
Response: 9.74
6.4.2.1 Total Grants received from non-government bodies, individuals, philanthropers year wise during
the last five years (INR in lakhs)
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“Theme of the Year” where IQAC identifies a theme for every year; wherein all departments, cells and
clubs plan activities in accordance with the theme of the year. The activities related to the theme of the year
are in addition to the other academic and extension activities outlined by the departments. To select the
theme, Heads of departments and IQAC members are invited to propose themes based on current issues.
The IQAC members deliberate over the proposals and finally select a specific theme. The following list of
themes were selected and coordinated by the IQAC.
2006 – 2007

Sthree

2007 – 2008

Environment

2008 – 2009

Communication & Networking

2009 – 2010

Societal Concern

2010 – 2011

Research

2011 – 2012

Sanskriti

2012 – 2013

Wellness

2013 – 2014

Youth for change

2014 – 2015

Innovation

2015 – 2016

Skill Development

2016 – 2017

Citizenship

To further enumerate, for example, in 2015 – 2016 when the theme was “Skill development” and a total
of 21 workshops and training programs were organized by various departments to develop the skill sets of
faculty and students.
ICT in all areas of operation
Another best practice prioritized by the IQAC is the use of technology to enhance the academic
environment. In this context, the IQAC has facilitated/implemented several measures.
Promotion of technology assisted teaching:
By equipping classrooms with LCD projectors and screens, visualizers, interactive boards
Wi-Fi connectivity.
By upgrading the audio-visual facilities in Seminar Halls and Auditorium
By procuring software for various departments.
By setting up a digital studio for video recording of lectures.
Organising workshops on e-content development.
By training of faculty in the use of interactive boards
Hands on interactive orientation to use SPSS, TALLY and other packages.
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Student assessment through feedback is reflected upon
Career Oriented Courses, Inter Disciplinary Courses, Advanced Learners’ Program
Bridge courses and remedial Coaching
ICT preparedness
Innovations and new courses
Research output
Outreach activities
The IQAC coordinator also co-chairs all staff and department meetings along with the Principal to
outline the institution’s policy pertaining to quality standards, the action plan and goal settings for the
future and to periodically ascertain whether the academic and related programs are in accordance with the
academic vision envisaged by the institution.

File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

6.5.3 Average number of quality initiatives by IQAC for promoting quality culture per year
Response: 13.8
6.5.3.1 Number of quality initiatives by IQAC for promoting quality year-wise for the last five years
2016-17

2015-16

2014-15

2013-14

2012-13

20

15

9

16

9

File Description

Document

Any additional information

View Document

Number of quality initiatives by IQAC per year for
promoting quality culture

View Document

IQAC link

View Document

6.5.4 Quality assurance initiatives of the institution include
1.Regular meeting of Internal Quality Assurance Cell (IQAC); timely submission of Annual
Quality Assurance Report (AQAR) to NAAC; Feedback collected, analysed and used for
improvements
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2.Academic Administrative Audit (AAA) and initiation of follow up action
3.Participation in NIRF
4.ISO Certification
5.NBA or any other quality audit
Any 4 of the above
Any 3 of the above
Any 2 of the above
Any 1 of the above

Response: Any 3 of the above
File Description

Document

Details of Quality assurance initiatives of the
institution

View Document

Any additional information

View Document

e-copies of the accreditations and certifications

View Document

Annual reports of Institution

View Document

6.5.5 Incremental improvements made during the preceding five years (in case of first cycle) Post
accreditation quality initiatives (second and subsequent cycles)
Response:
The recommendations of the NAAC peer team outlined potential directions for effective improvement.
Significant measures were taken to provide optimal academic environment for faculty and students to
achieve excellence.
The following report presents the details of achievements attained in the last five years.
Post autonomy the curricular programs were restructured to offer a portfolio of Skill Oriented
Courses, Career Oriented Courses, Ability Enhancement Compulsory Courses, Co-Curricular
Activities, Interdisciplinary Courses, UGC Add-On Courses and Advanced Learner Programs
designed to enhance employability quotient and empower students with values, skills and training.
A concrete action plan for professional development of faculty by way of funding resulted in 60%
of faculty attending FDP programs. The institution organised 44 FDP programs for teaching,
administrative and support staff.
93% of the faculty made extensive use of ICT in the classroom. These include video demonstration
of Lab experiments, YouTube video lectures, developing e-learning resources for department
websites, faculty blogs and using smart boards.
A Research coordinator was assigned to oversee the functioning of the Research Cell SACReD, the
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Criterion 7 - Institutional Values and Best Practices
7.1 Institutional Values and Social Responsibilities
7.1.1 Number of gender equity promotion programs organized by the institution during the last five
years
Response: 43
7.1.1.1 Number of gender equity promotion programs organized by the institution year wise during the last
five years
2016-17

2015-16

2014-15

2013-14

2012-13

9

14

6

6

8

File Description

Document

List of gender equity promotion programs organized View Document
by the institution
Report of the event

View Document

7.1.2 Institution shows gender sensitivity in providing facilities such as
a) Safety and Security
b) Counselling
c) Common Room
Response:
A) SAFETY AND SECURITY
Self defense- There’s nothing more empowering than knowing how to protect oneself physically. The
confidence building is done by organizing workshops and programs on use of sophisticated gadgets. Selfdefense and Karate classes make them fit and confident.
Presence of police personnel in mufti, and uniform outside the college has helped avoid undesirable
situations.
Gender sensitization programs are held to orient girls to maintain privacy on social media, avoiding
geo tagging photos, adoption of suitable technology like safety apps to insure timely interventions
and legal awareness.
The male staff is impressed upon the respect towards women and to take measures to safeguard the
students.
The security system in college is ensured by the installation of CCTV cameras and 24/7 Security at
the college gate.
Centre for Women Studies (Dhruthi) and Anti Ragging committee ensures to see that freshers are
welcomed into the St. Ann’s family without any hitches.
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7.1.3 Percentage of annual power requirement of the Institution met by the renewable energy
sources
Response: 0.1
7.1.3.1 Annual power requirement met by renewable energy sources (in KWH)
Response: 225
File Description

Document

Details of power requirement of the Institution met
by renewable energy sources

View Document

7.1.4 Percentage of annual lighting power requirements met through LED bulbs
Response: 17.44
7.1.4.1 Annual lighting power requirement met through LED bulbs (in KWH)
Response: 4676
File Description

Document

Details of lighting power requirements met through
LED bulbs

View Document

7.1.5 Waste Management steps including:
• Solid waste management
• Liquid waste management
• E-waste management

Response:
Waste management at college aims to enhance the campus’s green efforts and encourage everyone on
campus to think differently about the materials they use. It helps to reduce the waste by reusing and
ensuring proper segregation at source to go through different streams of recycling and resource recovery.
A. Solid waste management
Organic manure pit: Organic waste from the garden is collected in a pit and the manure is used
for the garden and nursery.
Vermicomposting: Organic waste from cafeteria and Nutrition labs is converted into
vermicompost .Sale of vermicompost packets in the campus encourages students to popularize
natural manure.
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The students are exposed to a very informative and interesting guest lectures on environmental issues
and problems.
Project works on flora in and around campus.
Telangana Haritha Haram is a government tree planting program to increase the tree cover. College
participates enthusiastically both within the college and outside.
Students participated in Lake shore Cleaning and plantation at Neknampurlake in August
Green Diwali Awareness Event,Aakashganga, endeavoured to sensitise the people towards celebrating
an environmentally safe Diwali
Conferences and Workshops
International Conference on Green Trends in Environmental Sustainability-ICGTES 2016
UNESCO workshop onBioethics, Biodiversity and Making a Repository of Ethical World Views of
Nature 2012-13
Books
“Science & Environment” book has been compiled by Dr. Elizabeth Margaret, Head, BotanyDepartment
and Dr. D. Sarala, Head, ICT Centre

File Description

Document

Any additional information

View Document

7.1.8 Average percentage expenditure on green initiatives and waste management excluding salary
component during the last five years
Response: 0.45
7.1.8.1 Total expenditure on green initiatives and waste management excluding salary component year
wise during the last five years(INR in lakhs)
2016-17

2015-16

2014-15

2013-14

2012-13

2.124

1.493

1.393

1.302

2.522
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File Description

Document

Green audit report

View Document

Details of expenditure on green initiatives and waste View Document
management during the last five years
Any additional information

View Document

7.1.9 Differently abled (Divyangjan) Friendlines Resources available in the institution:
1.Physical facilities
2.Provision for lift
3.Ramp / Rails
4.Braille Software/facilities
5.Rest Rooms
6.Scribes for examination
7.Special skill development for differently abled students
8.Any other similar facility (Specify)
A. 7 and more of the above
B. At least 6 of the above
C. At least 4 of the above
D. At least 2 of the above

Response: A. 7 and more of the above
File Description

Document

Resources available in the institution for
Divyangjan

View Document

Any additional information

View Document

link to photos and videos of facilities for
divyangjan

View Document

7.1.10 Number of Specific initiatives to address locational advantages and disadvantages during the
last five years
Response: 15
7.1.10.1 Number of specific initiatives to address locational advantages and disadvantages year wise
during the last five years
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2016-17

2015-16

2014-15

2013-14

2012-13

7

3

2

1

2

File Description

Document

Number of Specific initiatives to address locational
advantages and disadvantages

View Document

Any additional information

View Document

7.1.11 Number of initiatives taken to engage with and contribute to local community during the last
five years (Not addressed elsewhere)
Response: 51
7.1.11.1 Number of initiatives taken to engage with and contribute to local community year wise during the
last five years
2016-17

2015-16

2014-15

2013-14

2012-13

9

13

9

11

9

File Description

Document

Report of the event

View Document

Details of initiatives taken to engage with local
community during the last five years

View Document

7.1.12
Code of conduct handbook exists for students, teachers, governing body, administration including
Vice Chancellor / Director / Principal /Officials and support staff
Response: Yes
File Description

Document

URL to Handbook on code of conduct for
students and teachers , manuals and brochures on
human values and professional ethics

View Document

7.1.13 Display of core values in the institution and on its website
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Response: Yes
File Description

Document

Provide URL of website that displays core values

View Document

7.1.14 The institution plans and organizes appropriate activities to increase consciousness about
national identities and symbols; Fundamental Duties and Rights of Indian citizens and other
constitutional obligations
Response: Yes
File Description

Document

Details of activities organized to increase
consciousness about national identities and symbols

View Document

Any additional information

View Document

7.1.15 The institution offers a course on Human Values and professional ethics
Response: Yes
File Description

Document

Any additional information

View Document

Provide link to Courses on Human Values and
professional ethics on Institutional website

View Document

7.1.16 The institution functioning is as per professional code of prescribed / suggested by statutory
bodies / regulatory authorities for different professions
Response: Yes
File Description

Document

Provide URL of supporting documents to prove
institution functions as per professional code

View Document

7.1.17 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal
harmony and social cohesion as well as for observance of fundamental duties during the last five
years
Response: 39
7.1.17.1 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal harmony
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of subjects, which helps update the knowledge of learners about the latest research in their fields.
Academic events enhance the academic experience of the students/ faculty and gain exposure to the world
beyond class room.
To bring together academicians and experts from all over the world to exchange knowledge and
cutting-edge ideas in the respective fields .
To provide opportunities to faculty and students for shared learning, networking, collaborations
and partnerships
3. The Context
Cultural, economic and societal change created a need for a different approach to education. It has created
a need for the students to be pragmatic, where theoretical knowledge is crucial, only when combined with
the practical 'know how' and the skills to address the real world issues. Seminars and workshops are very
important to the graduate experience and can make a positive impact on the career and gives opportunity to
learn about subjects to further their education and career. Discovering innovative methods is necessary to
stay competitive in today’s fast-paced world. This is what we had hoped to achieve through various
academic extension activities. Our focal objective was to give the students experiences they would
otherwise not have been exposed to in regular classes, consequence of these academic extension activities
is that it helps attendees do better in the fields of their interest, to find and understand new ideas, and to
disseminate their own.
These networking exercises would provide opportunities for collaborations and shared learning between
institutions and an in-depth analysis of subjects, which helps update the knowledge of participants about
the latest research in their fields.
4. The Practice
St. Ann’s College has always been a forerunner in organizing academic extension activities. Departments
put forward their proposals for organizing international, national, local/ intercollegiate events, guest
lectures, exhibitions, round table meets, panel discussions, faculty development and training programs, in
the departmental meetings chaired by the Principal. On approval departments follow it up with creating an
organizing structure, plan and publicize the conference, address conference logistics, enlistment of
speakers. The proposals to various Government and Non- Government Agencies are submitted for
sponsorship. For organizing International conferences, obtaining NOC and 'conference visas' for foreign
delegates is done well in advance.
Every department organizes 2-3 guest lectures, 2-4 national events by joining with other departments, one
international events besides other academic events. The fact that this activity has remained the best practice
since inception is a testimony to the Management’s commitment to excellence.
Students of St. Ann’s College get exposure to face different challenges by assisting and participating in
many live events, which supports and encourages students to explore beyond the curriculum. Students gain
a sense of identity with the institution and its goals and become engaged in patterns of shared thoughts and
actions that have a long lasting impact on their lives. Attending a conference where experts speak allows
the participants to ask for advice and possibly make useful connections.
The value in meetings comes from the human-to-human connections that occur and successful meetings
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6.2 Resources Required
Good infrastructural and ICT facilities
Expanded Budget
Strong networking
“We participate, therefore we are”.
Other best Practices
1. Theme of the Year
To ensure that all departments are connected to a common goal and work towards achieving it, the IQAC
has introduced “Theme of the Year” wherein all departments plan activities in accordance with the theme
of the year. The activities related to the theme of the year are in addition to the other academic and
extension activities outlined by the departments. To select the theme, Heads of departments and IQAC
members are invited to propose themes based on current issues. The IQAC members deliberate over the
proposals and finally select a specific theme. The following list of themes were selected and coordinated
by the IQAC.
2006 – 2007

Sthree

2007 – 2008

Environment

2008 – 2009

Communication & Networking

2009 – 2010

Societal Concern

2010 – 2011

Research

2011 – 2012

Sanskriti

2012 – 2013

Wellness

2013 – 2014

Youth for change

2014 – 2015

Innovation

2015 – 2016

Skill Development

2016 – 2017

Citizenship

2017--2018

Go Digital

2. Internal academic audit
Internal academic audit is an annual exercise. The objective is to monitor whether departments are
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collaboration with Sujatha Dental Care, Mehdipatnam.
Ms Rita Antony along with Zoology Department staff and students helped in conducting anemia
check up in the Government Zillah Parishad School on September 21st, 2015.

File Description

Document

Any additional information

View Document

Link for Additional Information

View Document

7.3 Institutional Distinctiveness
7.3.1 Describe/Explain the performance of the institution in one area distinctive to its vision, priority
and thrust
Response:
Sports Women At Ann’s - SWAnns
Empowerment through Excellence in sports
When asked in a survey about what comes to your mind first when you think of St. Ann’s? the most
common answer was, Sports! and to quote newspaper The Hindu, “ If it is Bandminton in India, it has to
be St. Ann’s College!”, speaks of sports being our distinctive feature.
A good yardstick of institutional success is the alignment of its behaviours and initiatives with its vision
and mission. Empowerment of the girl student through excellence in sport has been a defining feature in
the history of St.Ann’s. Our aim is to embolden their talent and let them emerge. Women are far more
visible in sports today in India than at any time in history. Proficiency in sport can be a route to
employment, fame, success and empowerment.
With early successes of championship at the University level several years in a row, the culture of
enthusiasm for and attention to sports took root. With enthusiastic faculty and a supportive management,
several measures were put in place – admission through sports quota, fee concession, providing student
athletes with balanced diet, free sports kits, cash awards, allowances and merit scholarships.
The institution has excellent infrastructure with courts and a full fleged gym with a qualified instructor.
This led to more success and the institution was able to attract several national and international players to
seek admission in the college. Rescheduling their internal assessments and exams has helped them to
participate in tournaments without fear of compromising on their academics . Having qualified coaches in
18 disciplines has added to the reputation of the college being a top sporting centre in the city.
A Course in physical education offered in first year, has 60% student enrollment. Realizing the importance
of self protection of a girl child, college offers coaching in Judo,Course in Self-Defence and a COC course
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in Sports Management. A gym with a trainer takes care of fitness of students and staff alike.
The impact of our efforts is evident in college bagging Overall Osmania University Championship title
nine times in a row from 2008-2017, Handball championship 21 years in a row, Basket ball 09 years in
a row and Judo 09 years in a row.
The international players on the rolls of the college include J Meghana, Sikki Reddy, G.Ruthvika
Shivani, Vrushali, Utejitha , V.Harika apart from Olynpic silver medallist PV Sindhu in badminton,
Aparajita Tivary , Shalini Chahar in Shooting, Chess – Shajasri, and Shanthi Devi in Volleyball besides
many national players . Alica Joe being chosen as an international judge for Gymnastics is no small
achievement.
Through disciplined training we strive to instil qualities of sportsmanship, integrity, and team spirit in
each student. St.Ann’s strongly believes that the students should go out as confident, fearless and fit young
women.
In short , every time a SWAnn wields her racquet or clears a hurdle, it is not just testament to physical
strength but a step towards gender equality and empowerment.

File Description

Document

Any additional information

View Document

Link for Additional Information

View Document
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5. CONCLUSION
Additional Information :
Institutional Priorities
1. Focus - Research and Consultancy
The college envisions a diverse, interdisciplinary landscape and they complement, enable and facilitate
research-related activities. We are committed to recruiting and integrating researchers in college at all
academic levels in order to participate in a varied menu of research activities. Critical to our strategy is to
embed research centres and offer facilities to other institutions. Teaching and learning should be integrated
with state-of-the-art research nurturing both curiosity and creativity in an intellectually vibrant atmosphere of
research.
The performance of staff members in academic extension activities, recognition in educational circles and
networking has resulted in their contributions in different spheres of consultancy. Though a lot yet needs to be
done. Inherently connected to research acumen and transferable results, the college needs to fine tune its
strategy and facilitate both.
2. Gainful opportunities for “earn while you learn”- It is prudent to devise mechanism to provide avenues
for students to earn while they learn. Some structured plan to connect them for internships/ gainful
opportunities should be designed.
3. Online courses / MOOCS - The college intends to provide the future students, beyond geographical
boundaries and age, an academically rich learning environment with diversified courses combining virtual
teaching and real learning.

Concluding Remarks :
Future vision
“Without leaps of imagination or dreaming, we lose the excitement of possibilities. Dreaming, after all is a
form of planning.”
The goal of the Institution is to be a symbol of excellence and a model of effectiveness in terms of academic
programs and reach. College has plans for both academic and technical collaborations in mutually beneficial
areas of research and development, student and faculty exchange programs with international and national
universities. Efforts are on to have tie-ups with internationally renowned institutions, organizations and
industries in the country to provide the best learning opportunities to the students.

Taking advantage of the freedom to design our courses, innovative programs in collaboration with industry is
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a plan to become a power to empower women. A flexibility to provision for skill based training, the advantage
of extra proficiency through add-on courses, introducing extension programs with social relevance , the college
plans to offer opportunities to students to apply academic learning to real human needs. They in turn will be
enriched by the pursuit of knowledge for social benefit.
The aim of the Management and staff in tune with institution’s vision is to offer a better tomorrow to all its
stakeholders and become a Deemed university before its golden jubilee year.
“When you establish a destination by defining what you want, then take physical action by making choices
that move you towards that destination, the possibility for success is limitless and arrival at the destination is
inevitable.”
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